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The purpose of MOT South Africa is to ensure that the youth of South Africa have the awareness, courage, 
resilience and life skills to make conscious choices for them to develop to their full potential and become positive 

role models and leaders in their communities.
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• Founded in October 2008.

• Public Benefi t Organisation (PBO nr: 930 028 579) registration with SARS.

• Section 18A approval from the South African Revenue Service (SARS).

• Non-Profi t Organisation (NPO nr: 078-690) with the Department of Social Development.

• Tax Clearance Certifi cate.

• Level 1 B-BBEE Contributor.

• Service SETA Accredited Training Provider (Nr. 12129)
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For me, as Chairperson of MOT from the 
start of its rollout in South Africa, it has 
really been an enriching experience.            

The evidence of this is grounded in the 
sterling products we have delivered in 

the lives of the thousands of young 
people that have gone through the 
programme. But not only students, 
also the many, many MOT 

coaches that have been part of 
the programme were touched 
by MOT. The training sessions, 
organized by an effi cient offi ce 
are all refl ective of a well-
functioning organization. All 
of this becomes even more 
awesome when viewed 
against the backdrop of a 
society that has suffered 
tremendously in terms 
of the social challenges 
it faces on a daily basis. 
Against such a canvass 
MOT has been a driving 
force in correcting, in some 
small way, the ills present in 

society, specifi cally as these 
affect our youth.

In this regard, the programme 
has been under constant review, 

adjusting to the ever-evolving 
challenges that face our young 

people. This journey has had many 
players over the nine years that played 

major roles in order to arrive at this point. 
The many sponsors have been remarkable, 

some having been with us throughout the nine 
years. Pioneer Foods through their PIONEER 

FOODS EDUCATION and COMMUNITY 
TRUST, the SIR ABE BAILEY TRUST, OCEANA 

GROUP, GRANDSLOTS, AYANDA MBANGA, 
NATIONAL LOTTERIES COMMISSION and HCI 

FOUNDATION have all played a huge role in expanding the 
thrust of the programme.

Besides the sponsors, the other stakeholders were the focus of the 
programmes we presented. These were the students, colleges, the 
schools, and of course the Education Department in the Western 
Cape. Without them the programme would have had no partner - 
no meaning. The UWC’s Institute for Post School Studies (IPSS) 
have played a distinct role. Under the leadership of Dr Joy Papier 
the Institute has done us proud in the assessment of the impact 
of our programmes at MOT SA. Our mother organization, MOT 
Norway has always guided us in providing with all the assistance 
we required. The Board of MOT has been relatively stable with 
only a few members having had to leave. The Board’s commitment 
and sacrifi ce in guiding the organization in its strategic course has 
been outstanding. 

I could go on to mention so many who have been playing their 
part in getting us to where we are today, but I want to pay tribute 
to a special person that is not with us anymore. Are Hovstad was 
a founding member of MOT SA and one of the architects of this 
organization. He was not only giving of his time and resources but 
set an example to all of us, of sacrifi ce and commitment to a cause 
he truly believed in - the development of our young people. He lived 
the values of our organization and we salute him. It is therefore my 
honour to announce that the Board decided to inaugurate an annual 
ARE HOVSTAD AWARD to a candidate (person or organization) 
that best refl ects - lived - the MOT values during the year.

Our resolve is as strong as when we started and I thank all of the 
stakeholders but at the same time challenge all of us to step up 
our efforts and make an even bigger difference in our society by 
enlarging our footprint.

Prof Eltie Links
Chairperson: MOT South Africa

CHAIRPERSON’S CHAIRPERSON’S CHAIRPERSON’S 
REPORTREPORTREPORTREPORT
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CHIEF EXECUTIVE 
OFFICER’S REPORT

The Annual Report of 2017 gives us the opportunity to refl ect 
on the successes, challenges, highlights and developments at 
MOT South Africa during the last fi scal year.

The vision of MOT SA is to create a warmer and safer society by 
supporting and empowering as many South African young people 
as possible. It is not only to enable them to develop to their full 
potential, but also to positively infl uence their learning environments, 
communities and South African society.

I want to thank the MOT SA staff members; Andiswa Makha, 
Julia Duminy and Jacqueline Carolus. Their passion and purpose-
driven teamwork certainly makes my job a pleasure. I also want to 
acknowledge our Norwegian colleagues who have worked selfl essly 
to achieve MOT SA’s objectives in 2017. These included, amongst 
others, the training of 117 MOT Coaches and 126 Young MOTivators, 
to strengthen the network of trained volunteers to deliver the MOT 
programmes to the youth.

During 2017 many milestones and inspirational events stood out: 
The fi rst MOT Leaders’ Networking event was held on 13 January 
2017. 80 School Principals, College CEO’s, MOT Coordinators 
and representatives from the Departments of Education and Social 
Development attended the event to launch MOT SA’s programmes 
for 2017 and to share local best practices. In February 2017, the 
new updated MOT manuals and training programmes for both 
Technical and Vocational Education and Training (TVET) Colleges 
and High Schools were introduced at the MOT World Summit, 
which coincided with MOT Norway’s 20th anniversary and MOT 
Denmark’s Enthusiasts’ Gathering in Copenhagen, Denmark. MOT 
SA hit the ground running with eight MOT Coaches’ training 
workshops and Young MOTivators’ camps in 2017, using the new 
MOT training material and manuals. MOT South Africa was assisted 
by three expert Norwegian MOT training facilitators in February 
and May 2017, including Regine Oen Hatten, Sigrid Setsaas and 
Elin Hauklien to conduct six of these training events. Despite 
the challenges facing the Eastern Cape, MOT SA continued the 
programme’s growth at Port Elizabeth and Eastcape Midlands TVET 
Colleges with the training of 51 staff members as MOT Coaches.

With a network of trained and committed volunteers, we can again 
report on the transformational change among students who have 
completed the MOT programme in 2017.  The Institute for Post 
School Studies (IPSS) at the University of the Western Cape has 
found a signifi cant improvement in self-acceptance (94%), self-
knowledge (92%), self-confi dence (89%), emotional awareness 
(87%), motivation to complete their studies (92%), and respect 
towards others (96%), amongst the 325 study participants.

The work of MOT South Africa was also acknowledged with 
the organisation receiving two prestigious awards in 2017. On 

28 November 2017, MOT SA 
received the Department of 
Social Development’s silver 
award for Youth Leadership 
Development in the Western 
Cape, and on 1 December 
2017, MOT SA was 
crowned as the winner in 
the Mail & Guardian’s 
Investing in the Future 
and Drivers of Change 
Awards as the best Youth 
Development Organisation 
in Southern Africa.

With strict fi scal discipline 
and planning, cash generated 
from operations in 2017 
showed a surplus of R123 383 
and MOT SA strengthened its 
cash resources to R1 046 107 
at the end of 2017. The Audited 
Financial Statements, compiled 
by MOT SA’s external auditors, 
RSM South Africa Incorporated, 
report that the Auditors have found no 
misstatement of information, affi rming 
the sound fi nancial and risk management 
practices at MOT South Africa.

MOT SA’s work to enhance the holistic 
development of the youth, and to prepare 
them for life and the world of work, would not 
have been possible without the buy-in and long-term 
collaboration from the following funding partners; 
The Abe Bailey Trust, Pioneer Foods Education and 
Community Trust, HCI Foundation, the National 
Lotteries Commission, Grand Parade Investments, 
MySchool and the Oceana Foundation. 

I again want to thank MOT SA’s Funders, MOT 
Coaches and Youth, MOT Brand Ambassadors and 
MOT Leadership at the TVET Colleges, Schools and 
Community Organisations who have dedicated their time, 
talents and resources to contribute to education, youth 
development and hope for South Africa’s future.  

Wanda Möller
Chief Executive Offi cer: MOT South Africa
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Keith Loynes holds a Higher 
Teacher’s Diploma in Commerce 

from the University of Cape Town 
and a National Higher Diploma in 

Management Practice from Cape Technikon. 
He is the founder-editor of the publication TVET 
College Times.  He was a member of the National 

Landscape and the Merger Operational Task 
Teams that lead to the formation of the fifty 

public TVET Colleges in South Africa.  
He was among the founder members 

of MOT SA.

Trish van der Merwe has been 
involved with MOT SA and the 

Board since its inception in 2008. She is 
volunteering for Halftime Institute SA as a 

life coach. She holds a M.Ed from US and is a 
seasoned Educationist and Strategist with 34 year 

experience in Youth Development in the TVET 
sector where she steered the diverse

 portfolio of Innovation 
and Development.

Chairperson of MOT South Africa 
Board Professor Eltie Links was 

appointed Chairperson to the Board 
of MOT South Africa on 21 May 2008. He 

holds a Bachelor of Commerce degree from the 
University of South Africa, Master of Commerce 
(Economics) from the University of the Western 

Cape, Master of Arts (Economics) and 
a Doctor of Philosophy (Economics) 

from the University of New York, 
Binghamton.

Jannie Isaacs holds a Teacher’s 
Diploma (Technical), a National 

Certificate – and a Higher National 
Certificate for Technicians, a BA, BEd from 

the University of the Western Cape and an MBA 
from the University of Stellenbosch.  Isaacs is 

the former principal and CEO of the 
College of Cape Town and a founder 

member of MOT South Africa.

BOARD OF 
DIRECTORS
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Mrs Kubeshini Govender is an 
experienced educationist, working 
in the arena of school leadership, 

management and governance. She is 
currently a Chief Education specialist, 

managing a provincial project for Minister Debbie 
Schaeffer and the Western Cape Education 
Department. Her strengths are in diversity 

and transformation management as 
well as invitational leadership and 

appreciative inquiry.

Brian Dalton has extensive 
experience in all aspects of management 

with a specialisation in the human resources 
and talent development fields. This experience 

gained in diverse industries ranging from mining, 
manufacturing, pharmaceuticalsand retail 
and for the past 27 years as a management 

and business consultant.

Zozo Siyengo is an experienced 
Educationist who has served 

education for 41 years. He embodies 
with him experience from varied 

educational institutions with his greatestrole 
in Education Leadership and Management. His 

portfolio as Regional Manager of TVET Colleges 
in the Northern and Western Cape afforded 

him with opportunities to engage
 many education and social issues. 

One of the founder 
members of MOT SA.
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The MOT life-skills educational programmes support and empower the youth of South Africa to 
develop to their full potential, and contribute responsibly to society and the economy.

The success of MOT South Africa is the result of an effective partnership model with Technical and 
Vocational Education and Training (TVET) colleges, high schools and community organisations to 
implement the MOT life-skills programmes at their institutions and in their communities.

MOT SA trains, supports and mentors volunteer educators, management, support staff and youth 
as MOT Coaches and Young MOTivators, to implement the MOT life-skills training programmes 
at their respective institutions. The strong volunteer base and the existing facilities available at 
schools, colleges and community organisations ensure that the programme can be implemented at 
a low and sustainable cost.

MOT South Africa provides the programmes, training, instruction manuals and branded equipment 
at no cost to partner organisations, on the mutual agreement that the leadership accepts full 
responsibility and ownership for the effective implementation of the MOT programmes. With 
support from Corporate Social Investments, Trusts, Foundations and philanthropists, MOT South 
Africa funds the R130 annual cost per youth participating in the MOT programmes.

More than 95% of the organisation’s benefi ciaries, namely youth between the ages of 12 and 35 
years, are from previously disadvantaged communities. MOT’s core focus for the programmes is 
on developing the youth:

• Strengthening their self-awareness, courage, resilience and leadership skills;
• Inculcating positive behavioural norms and values;
• Creating a safe and supportive learning environment to complete their studies;
• Managing peer pressure, making conscious choices and avoiding high-risk behaviour.

To ensure transformational change amongst individuals and in learning environments, the MOT 
programmes are implemented on a long-term and structured basis. The MOT sessions, based on 
highly regarded behavioural theories, draw on methodologies of interactive group discussions, 
practical exercises, games, role-playing, experiential stories and self-refl ection to enhance the 
learning outcomes and the inculcation of values, positive behaviour, attitudes and thought patterns. 
In addition, MOT’s operational model uses culture-builders to positively infl uence the learning 
environment, the youth and society. Apart from training MOT Coaches and Young MOTivators, 
MOT SA also provides refresher training, inspirational events, mentoring and support to 
acknowledge and show appreciation for our volunteers’ active contributions to the development 
of the youth, and to support the effective planning and implementation of MOT sessions and 
community projects.

MOT initiated the programme within South Africa as the organisation identifi ed the vast extent 
of the need for youth development within the country. Life-skills training amongst the youth in 
our country is critical as the majority come from poor socio-economic backgrounds, in which 
parental guidance is often lacking. These young people face many challenges in their daily lives, 
including unemployment, violence, drug and alcohol abuse in their communities and homes, 

absent parents, lack of leadership, exposure to high-risk behaviour and peer pressure. Through 
the MOT programmes, the youth gain self-awareness, courage and life-skills to make conscious 
choices, to build healthy relationships, and to accept responsibility for their behaviour and future. 
Interested young participants have both the potential and desire to address these challenges.
The partnership model between MOT South Africa, educational institutions, corporate partners 
and funders empowers thousands of youth to develop the necessary life-skills, resilience and 
courage to become active citizens and leaders in their communities. MOT South Africa’s 
partnerships and network of trained volunteers also strengthen the capacity of MOT to expand to 
more high schools, TVET colleges, communities and other provinces in South Africa, to ensure 
the continued infl uence on South African society.

MOT is growing its footprint in South Africa with fi rm roots 
planted in the Western and Eastern Cape. The red dots on the map 
indicate the current locations where MOT is being implemented. 

MOT Model in South Africa
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Giving Thanks and Gratitude – Corporate 
Partners, Funders & Brand Ambassadors

Giving Thanks and Gratitude – In-Kind Sponsors

BANKING DETAILS FOR ALL DONATIONS TO MOT SA

Bank: ABSA; Branch swift address: ABSAZAJJ
Branch clearing code and International code: 632005
Account name: MOT SA; Cheque Account number: 4072600581
All fi nancial donations made towards MOT SA are tax deductible in terms 
of Section 18A of the Income Tax Act, and qualifi es for Socio-Economic 
Development points in terms of the B-BBEE Code of Good Practice. 8
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MOT Brand Ambassadors

On behalf of our Young MOTivators, MOT Coaches, Principals, Coordinators, Community Organisations, the MOT SA Board and Staff 
Members, we would like to express our deepest appreciation to our Corporate Partners, Funders and MOT Brand Ambassadors for their 
ongoing support and dedication to ensure that our youth are equipped, empowered and strengthened with awareness and courage;

Courage to Care, Courage to Live, Courage to say No. 9



MOT Tool Index 
The MOT programmes includes the use of practical exercises, role-
play, group discussions, thought-provoking questions and general 
refl ection on life, teach young people how to take responsibility 
for their own future and the importance of taking care of others. 
In order to achieve this, MOT makes use of tangible tools to 
illustrate and demonstrate MOT’s values and principals.

WORK PROACTIVELY
The bridge: MOT is proactive in strengthening youth’s awareness 
and courage. 

GIVE CULTURE-BUILDERS RESPONSIBILITY
Satellite orbit: The importance of caring for those inside and 
outside of the circle.

Magnet train: Either we include or we exclude. MOT aims to build 
an inclusive class culture

REINFORCE THE POSITIVE 
Flashlight: Focusing on the best in yourself and others.

Target (bull’s eye): Creating magical and memorable experiences 
and understanding expectations

Chest of development: See the positive in life’s challenge, using it 
to develop yourself and others

The lifter: plant positive expectations in yourself.

SEE THE WHOLE PERSON
The invisible backpack: Show background understanding. 
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MOT SA Leaders’ Networking Lunch

The MOT Story 2017

Together is Better’; this was the theme for MOT South Africa’s 
fi rst event for 2017 which took place on Friday, 13 January 
2017. MOT SA hosted the MOT Leaders’ Networking Lunch at 
Encore Restaurant at Northlink College, Tygerberg Campus. 

The MOT Leaders’ Lunch celebrated all that MOT SA has 
achieved and the exciting journey that lies ahead. The purpose 
of the event was to inspire the CEOs, principals and senior 
management at TVET colleges and high schools to play an 
active and leadership role in the implementation of the MOT 
programmes at their institutions.

Our guests enjoyed a variety of motivational and inspirational 
talks, as well as a live performance by MOT Brand 
Ambassadors, Heavenly Quartez. 

MOT SA looks forward to empowering and strengthen the youth 
with the help and infl uence of the MOT Brand Ambassadors, 
CEOs, principals, coordinators and the MOT youth.

The MOT Story 2017The MOT Story 2017The MOT Story 2017
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MOT SA hosted its forth training 
workshop for MOT coaches in Port 
Elizabeth from Thursday, 26 October to 
Saturday, 28 October 2017. During the 
training, 28 MOT coaches from Port 
Elizabeth TVET College and Eastcape 
Midlands TVET College were trained 
and equipped with the knowledge, skills 
and tools to successfully implement and 
facilitate the MOT life-skills education 
programme.

MOT South Africa hosted the third 
training workshop for MOT coaches in 
Port Elizabeth from Thursday, 2 February 
to Saturday, 4 February. 22 MOT coaches 
from Port Elizabeth TVET College and 
Eastcape Midlands TVET College were 
trained during the workshop.
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MOT Life-Skills Training 
Workshops for Educators 
and Volunteers

This year MOT South Africa hosted 3 life-
skills training workshops for aspiring 
MOT coaches from Western Cape TVET 
Colleges and High Schools, Pebbles 
Project as well as MOT Coaches in Port 
Elizabeth TVET College and Eastcape 
Midlands College. 

The MOT SA team looks forward to 
building and strengthen our partnerships 
with more schools, colleges and 
likeminded organisations. Through it all, 
we will remain true to our core focus; to 
empower and develop our youth in South 
Africa to be courageous, active citizens 
and community leaders.

All the best to our MOT coaches, who will 
work with the youth to create positive 
change in our country.

63 New MOT Coaches Trained
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Feedback from MOT coaches:

I am going to embody MOT’s 
values and principles in my life. 
It is achievable and necessary to 

equip the young with.

I began to understand 
that a simple thing such as 
greeting someone with a 

smile can change.
MOT’s 3-day training has made me look 
at life differently and with a mindset 

according to MOT’s values.

This is an excellent 
programme. I am so proud 

of being a MOT coach. Thank 
you for allowing me to live out 
my passion for the youth. I now 

have new courage to live!

From 9 to 11 February
 2017, 48 educators 

from Western Cape TVET Colleges and 

High Schools, as well as from Pebbles 

Project, were trained as MOT coaches.
From 9 to 11 February

 2017, 48 educators 

from Western Cape TVET Colleges and 
From 9 to 11 February

 2017, 48 educators 

from Western Cape TVET Colleges and 
From 9 to 11 February

 2017, 48 educators 
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Young MOTivators’ 
Leadership Training Camps

Trained Young 
MOTivators from TVET 
colleges in the Western 
Cape proving that 
working together is 
indeed better.

Grade 9 learners, 
from 7 high schools, 
were trained as Young 
MOTivators to be peer 
educators at the MOT 
leadership training camp 
in Franschhoek.

Trained Young 
MOTivators from 
TVET colleges in the 
Western Cape.

During May and August 2017, MOT SA hosted youth leadership and 
life-skills training camps for 129 Western Cape TVET college 
students and high school learners over two consecutive weekends 
at Bridges Academy in Franschhoek, including MOT SA’s fi rst-
ever all boys camp generously sponsored by MySchool My Planet 
MyVillage with the theme “Empowering Future Father Figures”.

133 Young MOTivators’ Trained

By working proactively with the students and learners, the young 
MOTivators are trained and equipped with the knowledge and tools to 
be culture-builders, active citizens and youth leaders at their colleges 
and high schools and in their communities.

We may not be able to shape the future for our youth, but as South 
Africans, we can strengthen and empower the youth to be able to 
handle any obstacles that they may encounter.

Through group discussions, self-refl ection, journaling, team-building 
activities and vision boards at the training camp, the Young MOTivators 
learned about their values, personal strengths and weaknesses, dreams 
and life goals, and their roles as active citizens and leaders.

To strengthen their training, courage and enthusiasm for their role as 
active citizens, MOT SA hosted its annual Young MOTivators’ Inspiration 
Event on Friday, 20 October 2017 at Northlink College, Tygerberg 
Campus.

The youths’ presentations showcased the passion and potential of young 
people to bring about positive and lasting change in their communities. 
Springbok Rugby player and MOT brand ambassador, Siya Kolisi and 
MOT SA Chairperson, Prof Eltie Links addressed the Young MOTivators, 
offering words of encouragement and motivation.

14



Feedback from Young MOTivators:

I’ve learnt that the difference 
in our cultures, opinions and 
thoughts does not stand in the way 
of us being nice to one another and 
most importantly helping each other.

I learned that your body 
language says a lot. I also 
learned that when I want to 
achieve something, I should 

work for it.

I am very motivated, because I’ve 
learnt that failure isn’t the end of the 
world, it’s just that you get another 
chance to better your expectations 

and not to give up.

At the Camp I’ve learned that standing 
together can drive and build us and 

regardless of our difference, we can be 
there to love and share something great.

I am no longer afraid to 
reach my goals, nor am I shy 

to speak out. At the camp I even 
found myself volunteering to answer 

without been picked.

I believe MOT is a very 
good platform for my 

college. When you are in 
college a lot of changes happen 
in your life and I feel that MOT 
is like someone who is ready to 

catch and prepare you for whatever 
obstacle may come your way.
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MOT SA’S 8th AGM: Together is Better

In June 2017, the 8th Annual General Meeting for MOT South Africa took place 
at the Cape Town College, Pinelands campus.

Six Young MOTivators shared their understanding of the role they have in 
making a difference in the country. The youth expressed gratitude towards the 
MOT programme which has prepared them for their leadership roles.  Amid the 
business of the day, comedian and radio presenter Dalin Oliver was there to 
share humorous memories of his teaching days. Dalin applauded the organisation 
for its effort of reaching out to youth from disadvantaged communities. 

The proceedings were concluded by MOT Ambassadors, the Heavenly Quartez 
and the youth from COSAT who sang the MOT song. The event focused on the 
importance of working together to create a brighter future for our youth and 
our country.
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MOT Global Courage to Lead Courage

In September 2017, 15 young MOT leaders from fi ve MOT countries; 
South Africa, Norway, Denmark, Thailand and Latvia gathered for the 
very fi rst “Courage to Lead Gathering” at the MOT camp in Trondheim, 
Norway.

The gathering aimed to inspire, motivate and strengthen the youth to 
be thought-leaders and uplift young people in their countries.  The MOT 
camp programme consisted of team building exercises, leadership skills, 
maintaining focus, understanding goals and dreams, presentation 
techniques, relationship-building, self-awareness and strengthening 
courage.

MOT South Africa’s representatives were; MOT SA Advocacy and Social 
Media Manager, Julia Duminy, MOT SA Offi ce Intern, Jacqueline Carolus 
and Young MOTivator from False Bay College, Fish Hoek Campus, Gary 
Newton Speelman. 

The youth have the power to affect the world and bring about positive 
and lasting change. We look forward to seeing the MOT youth leaders 
do great things in their countries!
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My MOT Story MOT Coach: Ntombomzi Nazo from Northlink College
MOT has changed me as a person, as a lecturer and as a MOT Coach. MOT has made me realise 
that I cannot live by people’s expectations of me.
I was trained as a MOT coach in December 2015 and began implementing MOT in 2016. Students 
came to College with an expectation that they would receive a bursary with travelling allowance 
immediately, they became disappointed when they soon realised that this was not the case and 
because of this, students assume that dropping out of college is their only option. 
MOT helped me to show courage to care for the students with low self-esteem and motivate 
them to understand that they will conquer the obstacles. In the class culture, MOT encouraged 
students to learn cultural tolerance by showing them the courage to love. I created a wish list 
which each student had to identify and adopt, for example in class we all speak a language which 
is understood by everyone, in order to include and not exclude. 
As a mother who has a son serving a jail term, MOT made me realised that I cannot allow the 
circumstances to defi ne me, as much as I am carrying the invisible backpack, I have to live with 
it and Show Courage. I remind myself about the MOT values and always know this is what MOT 
does: MOT develops robust youth, who include all.

MOT Leader: Mineke Toerien from Pebbles Project
Life Skills Training amongst our learners in the country is critical as the majority come 
from poor socio-economic backgrounds, in which parental guidance is often lacking. Through 
MOT Programmes, our learners gain life skills to make conscious decisions, develop self-
awareness, learn to accept responsibility for their future goals and develop courage. Courage 
to live, courage to care, and courage to say no. These are the MOT values that drives the entire 
programme and we refer to them frequently in our other programmes, as we believe that it is a 
way of life and a way of being.
To ensure transformational change the MOT programme is implemented on a long term basis. The 
MOT Program is being implemented on the following eight Stellenbosch farms: Bellevue, L’Avenir, 
Eikendal, Delheim, Flenterskloof, Villiera, Niel Joubert and Koopmanskloof. Six Educational 
Support Teachers and two Social Workers were trained as MOT Coaches as required by MOT.
During these MOT sessions the children participated actively and engaged enthusiastically in all 
activities. The MOT philosophy and values are demonstrated in a practical way through roleplay, 
storytelling and group discussions. Great enthusiasm was shown by the learners, because the 
sessions were relevant to their situations.   
Throughout the parent sessions it became clear that the parents were not aware of their children’s 
dreams and goals. Through the MOT Programme they were encouraged to have a hands on 
approach to invest in their children, and using opportunities to make their dreams a reality. 
Our learners face many challenges in their daily lives, including unemployment, violence, drug 
and alcohol abuse in their communities and homes, absent parents, lack of leadership, exposure 
to high-risk behaviour and peer pressure. Through the MOT programmes, the leaners gain self-
awareness, courage and life skills to make conscious choices, to build healthy relationships, and 
to accept responsibility for their behaviour and future. Our learners have both the potential and 
desire to address these challenges and we as MOT coaches are doing the utmost to help them 
to achieve the above. 18



Feedback from MOT Alumni

MOT Alumni: Allan Clarke
Allan Clarke, a Tourism student at False Bay College, Muizenberg Campus, 
joined the MOT programme in 2015. 

Allan was raised by his mother and step father in Namibia and moved to 
Cape Town when he was 2 years old. Allan’s mom suffered from alcoholism 
and her addiction worsened after her divorce which led to him and his 
mom living on the streets of Salt River. Allan faced many challenges and 
hardships in his life, but he has always tried his best to remain positive 
and focused on his goals and dreams. 

Thanks to the MOT programme, Allan could use the MOT tools to motivate 
and inspire himself and other students to become the best version of 
themselves, no matter their background. Today, Allan is in his fi nal year at 
college and facilitates MOT with his peers any chance he gets. 

MOT Alumni: Aurelio Jao’o
Aurelio Jao’o’s journey to South Africa began in 1999. His parents left 
Angola to fl ee the civil war.

Aurelio is a former Electrical Engineering student of College of Cape 
Town, Pinelands campus. Aurelio is a passionate Young MOTivator and 
describes himself as someone who always focuses on the positive and 
does not believe in negativity. “I’ve decided to help the youth get 
educated instead of being on the streets, by offering them free tutoring 
and assisting them with their educational needs. My dream right now is to 
become a successful entrepreneur, with one purpose, and that is to enrich 
the lives of others. #CourageToMakeAChange.”

MOT allowed him to accept himself and acknowledge his values. A 
very humorous, creative and fun-loving person, who always brings 
entertainment to the table.
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Feedback from Young MOTivators

Young MOTivators: Pumela Mahleza
Pumela Mahleza is a Young MOTivator and Grade 12 learner 
at Buren High School in Brooklyn, Cape Town. Pumela grew up 
in the township of Langa. Her dad passed away when she was 
very young and she was raised by a single mom. Growing up, 
Pumela faced many challenges but found support and comfort 
from her mother and sisters. 

Pumela says she has always struggled with self-image and self-
worth. She fi rst encountered MOT in Grade 8 and believes that 
attending the Young MOTivators’ Camp in Grade 9 changed her 
life for the better. She found that all the youth were ok with 
being who they are and that allowed her to accept herself and 
share who she really is. MOT helped Pumela to be strong, to 
focus on the positive and to have the courage to say no.

Young MOTivators: Kiara du Toit
Young MOTivator, Kiara du Toit from Buren High School, grew 
up with her mother and her mother’s boyfriend, who were drug 
addicts and abusive. Kiara’s father was sentenced to 24 years in 
prison, when she was just a year old. In Grade 5, Kiara went 
to live with her grandmother, who provided and loving, caring 
and safe environment for her. 

Kiara was introduced to MOT in Grade 8 and attended The 
Young MOTivators’ camp in Grade 9, which provided her with 
insight into how our actions and words affect others. Kiara 
describes MOT as being a shining light in her life.
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MOT SA RESEARCH REPORT
TVET COLLEGE STUDENT RESPONSES TO THE 
MOT PROGRAMME

INTRODUCTION
The MOT programme has been growing steadily since it was first introduced to Technical and Vocational Education and 
Training (TVET) Colleges in South Africa in 2006. Since 2011, MOT SA has annually surveyed students exiting the 
programme to determine their experiences of the MOT programme and its perceived impact on their lives. The questionnaire 
has been finessed through successive iterations. The 2018 report will be the sixth successive report since the research was 
piloted. The report is based on responses from students who completed the MOT programme in 2016/2017 and filled out the 
questionnaire.

The intentions of the MOT programme are expressed in the focus areas of the questions addressed to students in the survey. 
These focus areas concern culture of the classroom, personal development, personal values and choices. These are in line with 
MOT programme curriculum themes. A copy of the questionnaire administered to students is available on request.

SCOPE OF STUDY
From the 657 students who completed the 3-year MOT programme, 325 responded to the research questionnaire. They 
included students from 3 TVET Colleges in the Western Cape (False Bay College, Northlink College and West Coast College).

ANALYSIS OF THE MOT DATA
The questionnaire covered biographical information, and categories of questions related to how the MOT programme had impacted 
on students’ classroom interactions with other students, personal development, personal values and choices. Students were asked 
to answer ‘yes’, ‘no’ or ‘not sure’. A final section asked for written comments on the programme. The questions in each section 
were based on the content areas that were covered in the MOT curriculum. Students were asked to reflect on their behaviour and 
attitudes before undertaking MOT and to decide when answering the questions, whether MOT had changed the way they thought, 
felt or behaved. Students could remain anonymous in the hope that this might make them answer more truthfully. 

FURTHER EDUCATION & TRAINING

I N S T I T U T E
FETI
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MOT’S IMPACT ON CLASS CULTURE

PERSONAL DEVELOPMENT
Self-knowledge and personal development were measured through student self-responses as to the current view of 
themselves. These constructs are held to be key elements of resilience. The Figure below shows the percentage of students 
who held positive views of themselves enabling to have the ‘courage to act’, a key attribute of the MOT programme.
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PERSONAL VALUES
What is striking about these results is the high percentage of students who have affirmed that they now take personal responsibility for both avoiding and admitting to personal 
wrongdoing. Recent events in South Africa and internationally have pointed to the importance of personal ethics in corporate environments, and the growing value attached to the creation 
of an ethical culture as an antidote to endemic corruption.

It has for instance been posited that the current industrial age is characterised as a ‘conceptual age’. Freethinking and intellectual assertiveness may become increasingly important 
components of competence in addition to the technical knowledge required by Fordist production. Intellectual assertiveness on the one hand (‘saying what I think’) and intellectual 
adaptability (‘saying that I am sorry when I am wrong’) may become important characteristics of productive 21st century workplaces and competence sets.
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CHOICES 
The questions referenced MOT’s role in students making these choices. As seen in Figure,  over 90% of students indicated the positive role that MOT had in their academic 
persistence and personal desire to be better.

The results suggest that, in the students’ own view, they are both better people and better students due to the MOT intervention. As indicated earlier, this question 
specifically asked students to reference the impact of the MOT. It is striking that about 90% of students consistently reported that they have been assisted to make mindful 
choices, resist wrongdoing and strive to be ‘a better person. Moreover, students indicated that they were assisted both to focus and to strive to complete college. 
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THE MOT PROGRAMME
Caring and self-development were the areas that most people felt a positive impact with students reporting that ‘MOT has helped me to care more about 
other people (90%) MOT has made a positive difference in my life (90%) MOT has helped to prepare me for life after college (89%)’ 

The results suggest that about 90% of students feel that they have undergone a change not only within themselves, but also in a more altruistic look 
toward others. This largely confirms results reported within other sections of the questionnaire.
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MY LIFESTYLE CHOICES
An area of impressive achievement over the years of the MOT programme has been the number of students who have forsaken 
potentially harmful habits like smoking, drinking and drugs. Students were asked whether they smoked, drank or did drugs before 
and after the programme. As can be seen 17 stopped smoking, 35 stopped drinking, and 6 stopped used illegal drugs. 
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ADDITIONAL COMMENTS BY STUDENTS ON THE MOT PROGRAMME

CONCLUSIONS
As reported in previous reports, the results have been fairly consistent across the reports, with marginal differences. From the results, it would appear that 
the MOT programme continues to make positive gains regarding how TVET college students perceive themselves and others, building positive attitudes, 
increasing resilience, and infl uencing better choices. Students in the MOT programme have also reported being more motivated to become better students 
and to complete their studies, an important infl uence given the high drop-out and failure rates at TVET colleges. Though a majority of students report 
positive responses, there are a number of students who are less certain about whether they have overcome the diffi culty of confront peers who act out 
wrong behaviours or of taking leadership.

As in previous reports, it is suggested that students who have experienced the MOT programme at college are tracked at later points in their lives in order 
to ascertain whether there have been any lasting impacts of the MOT programme, or whether they have retained the positive attitudes that they reported so 
soon after their MOT experiences.

For the full MOT SA Research Report, scan the QR code:

MOT has helped me a lot. In 
2015 I was about to drop out of 
school because I thought I won’t be 
able to come and I didn’t even know 
why I was studying. But MOT gave me 

hope and a way forward.

MOT made us have healthy 
competition between our 
peers, which motivated me 

to work hard.

The MOT Programme helped me to 
know my values and what I should 

stand for in life, what to do and when to 
do it.… [MOT} give you the courage to say 

no to things you do not agree to. 

MOT…helped me so much and I have 
improved my marks in all my subjects 

due the study skills that I have learned 
through the MOT programme. I have also 

shared ideas and helped most of the 
students with my MOT skills.

MOT helped me to 
get to know myself and 

my wants as well as to have 
more confi dence in life. My 

life has changed a lot since I was 
introduced to MOT as I have stopped 
smoking and I don’t have a desire to 
go back to it. I wouldn’t want anyone 
to smoke and I will help anyone to 

stop smoking.

The MOT programme has 
made a huge impact on our 

classmates. We have all learned 
to listen to others’ opinions and to 

appreciate their criticisms.

MOT… taught me to think 
twice before doing or saying 
anything. I’ve learnt to accept 

my surroundings and people 
around me. MOT opened my mindset 
as I have met new friends, gained 

more knowledge and have learned my 
students’ cultures.

MOT has a huge impact on 
my life. It makes me take 
more responsibility and see 
things in different situations 

or problems. MOT helped 
me realize there is always a 

solution to a problem.
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 TVET COLLEGES

HIGH  SCHOOLS

FAIRMOUNT 
SECONDARY SCHOOL

HOUT BAY 
HIGH SCHOOL

LAVENDER HILL 
HIGH SCHOOL

IHLUMELO 
SECONDARY SCHOOL

BISHOP LAVIS HIGH SCHOOL CAFDA SCHOOL OF SKILLSBISHOPS SCHOOL OF SKILLS BUREN HIGH SCHOOL

DESMOND MPILO TUTU 
SECONDARY SCHOOL

MOT Partner Colleges, Schools & Community Organisations

HIGH  SCHOOLS

OVAL NORTH 
SECONDARY SCHOOL

SILIKAMVA 
HIGH SCHOOL

SIMON’S TOWN 
HIGH SCHOOL

SPINE ROAD 
HIGH SCHOOL

VUSISIZWE SENIOR 
SECONDARY SCHOOL

COMMUNITY  ORGANISA TION S
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Financial Report
Annual Financial Statements for the year ended 31 December 2017

STATEMENT OF COMPREHENSIVE INCOME

Figures in Rand   2017 2016

Revenue  1 486 428 1 615 122
Other income  24 547  13 746
Operati ng expenses  (1 642 784) (1 692 731)

Operati ng (loss) surplus  (131 809) (63 863)
Investment income  40 271 42 429

(Defi cit) surplus for the year  (91 538) (21 434)
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STATEMENT OF FINANCIAL POSITION

Figures in Rand   2017 2016

ASSETS

NON-CURRENT ASSETS
Property, plant and equipment  10 651  17 581

CURRENT ASSETS

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment  7 634  94 151
Cash and cash equivalents   1 046 107 882 453
  1 053 741  976 604

Total Assets  1 064 392  994 185
EQUITY AND LIABILITIES 
EQUITY
Retained income  734 700  826 238

LIABILITIES
CURRENT LIABILITIES
Deferred income  329 692  167 947

Total Equity and Liabilities  1 064 392  994 185 30



MOT in the Media
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Jarl Are Hovstad, a Norwegian national and permanent 
democratic South Africa resident, was knighted by HRH 
King Harald of Norway, for his work in education and health 
on the Cape Flats in Cape Town. He was also nominated for 
Western Cape Provincial Honours, bestowed various Rotary 
International Awards and instrumental in the establishment of 
MOT in South Africa.

Are Hovstad had a silent yet profound presence. He was an 
extremely generous, kind and friendly human being. No one 
was as punctual and dedicated to the causes that Are desired 
to foster, sharing his time and effort. Are had a very important 
role in the development of MOT. In 2006, Are opened his home 
for the very first meeting for the future of MOT in South Africa 
and has thus made an everlasting footprint in MOT’s history.

Furthermore, Are was a MOT SA board member since MOT’s 
inception in 2008. The MOT family is eternally grateful for his 
contribution and support of MOT. We are deeply saddened by 
his passing. Our thoughts and prayers are with his wonderful 
and supportive wife, Wenche Hovstad, their children and the 
rest of the family, at this difficult time.

May we all take a lot from Are into our lives, as we journey on.

Rest in Peace, Are Hovstad.

TRIBUTE TO JARL ARE HOVSTAD
21 APRIL 1940 – 21 FEBRUARY 2018
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